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Tablel. Descriptive statistics of the individual characteristics of the research sample
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Table2. Kolmogorov Smirnov test statistics for the normality of data distribution
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Table3. Pearson correlation coefficient results between Career Plateauing and organizational indifference
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Table4. Correlation matrix between Career Plateauing components and organizational
indifference
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Table5. The results of examining the independence of errors and multiplecollinearity in regression analysis
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Table6. The results of step-by-step regression analysis of organizational indifference on
job plateau components
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Table8. Regression coefficients and t-statistics of the prediction model of organizational
indifference based on job plateau components
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